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Program immediately follows at  

1st Presbyterian Church 

817 SW Harrison Street 

Save The Date 

Join us in the Governor’s Annual  

Dr. Martin Luther King, Jr  

Celebration   

JANUARY 13, 2011 

March begins at 11:45 am in front of the Kansas Judicial Building just 

west of the corner of 10th and Jackson 



We have decided to reduce the registration fee to $50 for any state agency 
who would like to participate.  If any of the state agencies are interested in 
participating, they can change the $100 to $50 on the form and fax to Phyllis 

LaShell  at 785-628-1471.   







Unity in the Community, will host its 2nd Annual Unity Summit focused 
on mentoring, funding and collaborations.  Last year, 187 individuals 
from 125 organizations attended our summit. The 2nd annual Unity  
Summit 2011 promises to be great!  With a new administration in     
Kansas, we have invited Juliene Maksa, Director of Governor’s Grant 
program to highlight funding; Dr. Jomella Thompson from KU Work-
group, which  created the Community Tool Box, will unveil working in 
collaboration; and the godfather of mentoring, Dr. W. Wilson Goode, 
Founder of the AMACHI mentoring model, and the 1st African American 
Mayor of   Philadelphia, PA; will be our mentoring keynote speaker.   

The 2nd annual Unity Summit will be held on Tuesday, January 11, 2011, 
from 8am to 12 noon, in the auditorium of Northwest Middle School, 
2400 N 18th Street, Kansas city, KS 66104.  For any additional informa-
tion, please visit www.mounity.org, or contact us at 913-371-6600.  To 
register for the summit, please visit: http://mounity.org/45223.html.   

http://www.mounity.org
http://mounity.org/45223.html






 

Job Title: Secretary (OA) 

Department:  Department of Agriculture 

Agency:  Farm Service Agency 

Job Announcement Number:  UK421026-KS-DR 

Salary Range: $38,790.00 - $55,844.00 /year 

Series & Grade: GS-0318-07/08 

Promotion Potential: 08 

Open Period: Tuesday, December 28, 2010 to Tuesday, December 28, 2010 to Tuesday, December 28, 2010 to Monday, January 10, 2011Monday, January 10, 2011Monday, January 10, 2011 

Position Information: Full Time Career/Career Conditional 

Duty Locations: 1 vacancy - Manhattan, KS 

Key Requirements:  

You must be a US Citizen or National to apply 

Required to pass a background investigation and fingerprint check 

Registered for Selective Service, if applicable 

Meet education and/or experience requirements. Type 40 words per minute 

Complete Occupational Questionnaire and submit resume/supporting documents 

Major Duties: 

 This position is assigned to the FSA Kansas State Office, Office of the State Ex-

ecutive Director located in Manhattan, Riley County, KS 

 The selectee: 

Serves as secretary and personal assistant to the State Executive Director (SED), 

with responsibility for performing nad coordinating a variety of administrative and 

clerical support functions necessary fo the effective operation of the SED’s immedi-

ate office and the State FSA Office (STO) 

Serves as confidential assistant to the SED on matters of a sensitive nature as well 

as secretary to the State FSA Committee (STC) and the State Emergency Board 

Requires the skills of a qualified typist is required to perform word processing and 

other office automation duties. 

All qualification requirements must be met by Monday, January 10, 2011 

Contact Information: 

DIANE M. RITCHIE 

Phone: (816)926-6185 

Fax: (478)757-3144 

TDD: (800)735-2966 

Email: DIANE.RITCHIE@KCC.USDA.GOV 

Agency Information: 

Farm Service Agency 

Beacon Facility - Mail Stop 8398 

PO Box 419205 

Kansas City, MO 64141-6205 

Fax: (478)757-3144 

http://www.usajobs.gov/


 

Job Title: Program Technician (CO) 

Department:  Department of Agriculture 

Agency:  Farm Service Agency 

Job Announcement Number:  KS100109 

Salary Range: $24,933.00 - $50,431.00 /year 

Series & Grade: CO-1101-03/07 

Promotion Potential: 07 

Open Period: Wednesday, December 29, 2010 to Wednesday, December 29, 2010 to Wednesday, December 29, 2010 to Friday, January 14, 2011Friday, January 14, 2011Friday, January 14, 2011 

Position Information: Full Time Permanent 

Duty Locations: 1 vacancy - Oberlin, KS 

Key Requirements:  

U.S. Citizenship 

Application/resume and supplemental KSA statements 

Registered for Selective Service, if applicable 

Background and/or Security Investigation required 

Major Duties: 

 Responsible for carrying out office activities and functions pertaining to the techni-

cal assistance and program support related to FSA programs at the field office level. 

Utilizes various types of computer systems to maintain producer data and process 

automated program forms and processes. Uses a high degree of initiative and judg-

ment in planning and carrying out assigned tasks and resolving problems encoun-

tered. 

Qualifications: 

 All candidates must be U.S. Citizens, high school graduates or equivalent, and at 

least 18 years of age or 17 years for high school graduates. 

Ability to communicate orally 

Ability to communicate in writing 

Ability to identify and resolve problems 

Knowledge of FSA Farm Programs, practices and customs 

Skill in using computers 

Contact Information:       Agency Information: 

Diane Barrett         USDA/Farm Service Agency 

Phone: 785-475-3131       410 S Buffalo 

Fax: 785-475-3886        P.O. Box 147 

Email: diane.barett@ks.usda.gov      Oberlin, KS 677949-0147 

          Fax: 785-475-3886 

http://www.usajobs.gov/


 

Accounting Policy and Research Specialist 

 Department: Accounting 

 Reports to:  Director of Data Integrity and Compliance 

 Classification: Exempt 

 

Role: 

Assists with the development, implementation and administration of accounting policies for the FHL Bank while coordi-

nating the implementation of new accounting and reporting requirements w/accounting personnel and functional de-

partments. Assists the Chief Accounting Officer and Financial Reporting staff in evaluating and researching specific 

transactions for compliance with authoritative accounting literature. This entails tracking of new and pending accounting 

pronouncements and an assessment of their impact on the FHL Bank in compliance with GAAP, SEC and regulatory 

rules. Additionally, would be responsible for coordinating the initial assessment of unique/significant transactions for 

compliance with the FHL Bank’s accounting policies, GAAP, SEC and regulatory rules. 

 

Major Duties and Responsibilities:    (E) Essential (N) Nonessential 

30% Research accounting issues and ensure current accounting practices are in accordance with generally accepted ac

 counting principles (GAAP), SEC and other regulatory guidance. Reviews new or unusual accounting/business 

 transactions for compliance with accounting rules and regulations. Appropriately documents all conclusions.  (E) 

25% Monitors the activities of  the FASB, LASB, SEC, Finance Agency and other organizations for emerging accounting 

 issues, new pronouncements, and the latest authoritative accounting guidance. Participates on FHL Bank         

 Controllers sub-committees during FASB comment letter process. (E) 

25% Reviews the FHL Bank’s existing accounting policies, processes, and procedures to identify potential areas for    

 enhancement or improvement. Maintains the FHL Bank’s Accounting Policy Guide, including all Accounting   

 policies. Reviews FHL Bank System’s accounting position papers and the Office of  Finance’s accounting            

 consistency issues. (E) 

5% Communicates impact of new or pending guidance to the Accounting department, other effected departments as 

 well as  management.  (E) 

5% Provides special, project-oriented analytical services as needed.  (E) 

5% Perform other duties as assigned.  (N) 

 

Expectations: 

1. Stay abreast of GAAP and SEC reporting requirements, to include research of complex accounting issues and provid-

ing accurate, comprehensive and well-documented conclusions. 

2. Accounting policies are updated timely for changes in accounting guidance/methodologies or other necessary 

changes. 

3. Provide significant, relevant input to System-wide comment letters in response to proposed accounting guidance. 

4. Comfortable with some degree of uncertainty, competing projects/priorities and a fast pace. 

5. Build and maintain relationships with internal and external auditors, examiners, other departments and other FHL 

Banks. 

6. Balance and multiple tasks, priorities and deadlines. 

 

Knowledge and Skills: 

 Experience: Five years to eight years of similar or related experience. 

 Education: Equivalent to a college degree and a professional certificate or a graduate degree. 

 Interpersonal Skills:  Courtesy, tact, and diplomacy are essential elements of the job. Work involves much 

personal contact with others inside and/or outside the organization for purposes of giving or obtaining information, 

building relationships, or soliciting cooperation. 

 

This job description is not a complete statement of all duties and responsibilities comprising this position. 

 

Recruiter, FHL Bank Topeka 

P.O. Box 176 

Topeka, KS  66601 

Fax: (785) 438-6180 

E-mail: recruiter@fhlbtopeka.com 

EOE 

www.fhlbtopeka.com 


